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ABSTRACT 

The Rural Manpower Service's objective is to provide 
the State's rural people "equity of accer--" to all programs 
administered by the North Dakota Employmen Security Bureau. It 
provides services to agriculture, business, government, and workers 
in meeting their employment and manpower needs. Functional 
supervision and direction to the program are provided by the State 
Chief of Rural Manpower Services. Each local office is assigned at 
least one person to perform rural outreach services and assure that 
rural applicants and employers receive "equity of access" to local 
office services. This 1973 annual report gives information on the 
Pural Manpower Service's accomplishments during the year and some of 
its future plans. Topics covered are: economic developaents, 
employment and unemployment trends, services to rural people, public 
relations and community development activities, and youth employment 
in sugar beets and potatoes. Tabular data are given for youth 
employment and earnings in sugar beets, farm placement operations, 
composition of interstate, farm migrant groups, and interstate 
seasonal agricultural clearance activities. A listing of the 
Volunteer Pural Manpower representatives by office and copies of the 
"Farm Labor and Pural Manpower Bulletin" are also given. (NQ) 
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NORTH DAKOTA EMPLOYMENT SECURITY BUREAU 
RURAL MANPOWER REPORT 



The objective of the Rural Manpower Sijrvice is to provide "equity 
of access" to all programs administered by the North Dakota Employ- 
mevnt Security Bureau to rural people wherever they may be located 
in North Dakota. This includes services to agriculture, business, 
government, and workers in meeting their employment and manpower 
needs. 

We feel we have made significant advances in realizatio • of this goal 
during 1973. This report will provide you with informatton on what 
Has been accomplished and some of the plans for the future. 

On behalf of our local offices, and particularly the Rural Outreach 
Staff, we extend our sincere thanks and acknowledgment of assistance 
to county and city officials, social agencies, agricultural agencies, 
law enforcement officials, school officials, farm groups, the Press, 
Radio and Television stations, and in particular, to the network of 
Volunteer Rural Manpower Representatives and Job Information 
Center Volunteers who assisted us in extending our services to rural 
areas. 

We are looking forward to working with them again in 1974. 
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A NNUAL RURAL MANPOWER REPORT 



PROGRAM PLANNING AND ORGAN IZATION 

No bask changes in the organization of the program were made during the 
year. The State Chief of Rural Manpower Services provided functional super- 
vision and^.direction to the program and each local office was assigned at least 
one individual either on a full-time or part-time basis to perform rural 
outreach services and assure that rural applicants and employers received 
"equity of access" to local office services. 

Because there is a need for .rural outreach staff and other individuals working 
in rural areas. to have a good comprehensive knowledge of all agency programs 
available, training has been provided at the local office level. This provides 
an opportunity for each program supervisor to conduct training to outreach 
staff and offer day to day guidance, as necessary. 

Rural outreach staff have participated in statewide formal training sessions 
in Job Corps recruitment. 

During 1975 a Rural Manpower Study Committee was established and made the 
following recommendations to the Agency's Executive Director: 

1. increase coordination between agency divisions to improve the image 
of the Employment Security Bureau as THE MANPOWER AGENCY in 
rural North Dakota. 

2. Create a network of 66 Job Information Centers in communities 
selected at the local office level. 

3. Create a network of 23 Job Opportunity Centers to serve as mini- 
placement offices. 

4. Centralize major management functions to the regional level to increase 
production time at the .smaller rural offices. 

T. Develop a rurol Public Relations Program. 

b. Establish a Rural Manpower Advisory Commlitee. 

7. Install reporting procedures for activities performed by rural volunteers. 

H. Conduri Managetnent Analysts studies in selected areas. 

9. Develop self-application or self-order forms for use by rural applicants 
and cmpioyf rs .■ 
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PROGRAM PLANNING AND ORGANIZATION - continued: 



10. Increase distribution of Job Bank Index to rural areas. 

11. Establish a statewide, toll tree telephone number for rural applicants 
and employers to make direct contact with Job Bank. 

12. Prepare a Handbook of Services and Prograrns offered by the Employment 
Security Bureau for staff use. particularly when working in rural areas. 

Our planning in the area of services to migrants and minorities encompassed 
carrying out the directives c." the Secretary of Labor's 13 Point Program. 
Services to all farm employers and v;?orkers we re^ integrated at the local level 
into the total placement function. Procedures were established to handle 
worker complaints and all staff was advised to provide a full- range of agency 
services to all applicants including complete job classification based on exper- 
ience, training and applicant potential. 

Local office staff was informed on laws relating to non-discrimination, civil 
rights, and wage and hour laws and instructed to be al^t to any violations. 

The Governor's Committee on Migratory Farm Labor took initial steps to 
develop a sound and workable Housing Standards Code for migrants with the 
aid of the North Dakota State Health Department and plan to put it in effect 
for the 1974 season. Implementation of these plans during 1973 was 
accomplished to the extent that staffing and budget limitations permitted. 

ECONOMIC DEVELOPMENTS 

During 1973, a considerable number of developments have taken place which 
will affect rural communities and individuals in the area of employment 
opportunities. Six of the eight regions established on the State level have 
now moved to a fully staffed regional planning and implementation organization 
under the Rural Area Development Program with a full-time Regional Planner. 
This is expected to have an impact on rural employment opportunities as well 
as improving the ecological and environmental quality of life in rural communities. 

Although the Michigan- Wisconsin Pipe Lines Coal Gasification Project has 
applied for sufficient water to support four gasification plants in North Dakota, 
no decision on approval of water rights has been made at this time. The State 
Water Commission has received recommendations to approve 68,000 acre-feet 
of water annually which is sufficient for four plants to be allocated on a one- 
plant at a tjme basis. 

The State Water Commission has still to act on this recommendation. Should 
gasification plants be approved, this would increase employment considerably 
in some rjf our most rural counties m Western North Dakota. It is estimated 
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PR QG R A iVl P L . A N N 1 ^LlL:i^! j lijj^^ 1^ 1 ON ~ continued: 

Economi c De v c I opnier is - continued: 

that each plant when completed would increase direct employment by about 
1,051 persons with a spin oit oi about 900 other jobs per plant. Whatever the 
outcome of current negotiations may be, no major activity or employment is 
expected to de\t'!op within 1^*^74. 

Long range devt^-opmencs are taking place in rural North Dakota and the 
demand tor skilled workmen, in particular, is expected to exceed supply and 
require new planning m vocational training. 

In the agricultural segment, two new sugar beet processing plants will start 
operating \n the tall o( 1^74. with a full -time s.taff of about 70 employees in 
each plant and 150 or more seasonal employees during the winter months. 
These plants^are larmer cooperatives with new beet acreage in North Dakota 
and Minnesota . ..aling over lOO.OOO acres of which about 6^^.000 acres will" 
be in North Dakota, 

This is expected to increase the number of migrant workers in North Dakota 
by about I. 500 to !. 400 workers. Rec ruitrrxent will be handled by the cooper- 
atives through a contract with American Crystal Sugar Company staff. This, 
however, provides for new opportunities for recruitment and placement of 
youth crews in s.igar beets, and should result in employment of another 500 
to 700 youth during lune and J-ily. 

J^I^ALJ^QQ ^^g^V^ ^"^'r^ ' Empl cyme n_t T rends 

Rural, non-ayruuitural ernplovment increased by 1.290 (1.8%) from 1972 to 
197.3. The Const rue t ion and Government industries decreased during the 
year. Construction declined dtie to a reduction of activity on the missile sites 
m the nortiieastcrn part of thf State as work neared completion. Government 
decreasp<l .n the r^ira! seurrt^nt. however, this decrease was offset by an 
increase .n urban uov^-rnmont as a result of centralization of services in the 
urban a rca s . 

All other mrhhiines sl.owed increases in va rying amounts. The Mining. 
Finance. Ins ir;in< e md Real Estate and Service inchi.stries showed slight 
f/ams. wne^redr>. sl^ni^Krirll ejams ocLVirred in the Manulacturjng, Trans- 
portation. Corrununu ations and f^iblic t;ti!iti<*s. and Trade industries. 

ManulartM r I nu ' rn/ a sorl rlMf> to expansion of firms rnanu factii ring farm 
eqiupmenf. The 7' ra n s r t a t j on . Communications and Public Utilities 
Industrie.^ inrr^»asr-d rluc f m xp.i ris i r^n in the Pii>:/(' ('tilihes sc^grrient as 
a ro$uI^ ')[■ iddinons 'n ^fie profj.itfion of electrical povv(»r. 
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IMPk£yidl-J:i^ - continued: 

U n e ni p 1. o y me n t T nc[s_ 

The^unei;t\plQyment rate for t)ie total worktorce in Nofth Dakota was 4.b'>'v m 
1972 and 4. 8'"c in 1973 Total, unemployment increased by .2%. In view of 
this slight increase m statewide '.mernployment and considcrring the increases 
in rural non-agricultural employment over the year, it would indicate tha't 
theve have not l^een any significant changes m the rate of unemployment in 
rural areas as compared to urban areas. 

Although the rural pcp.JatJon in North Dakota comprises about 55. 7% of the 
total population, only Z'^. y/c of the Wage and Salary employment is in the 
rural counties. During UKi approximately 32% of o..ir applicant intake or 
about 1^. 500 was from the r .ral segment of our population and 48% of appli- 
cants placed on job training came from the rural areas. Individuals placed 
Oil jobs from iht- rura; population comprised about 24% of our yearly total. 

In addition to providing regularly scheduled outreach services to rural areas 
m 1973, we established 2'^ new job Information Centers and had 199 Volunteer 
Rural Manpower Representatives working with us to provide services to rural, 
applicants and employers. During the year, the VRMR's placed 2,651 
workers on jobs in genera! farming and small gram and 1.415 custom 
combine contractors in the small grain harvest. An additional 232 \vorkers 
were placed m the potato harvest and harvesting of other specialty row crops. 

Rural applicants receiving services included approximately 1.300 counseled, 
1,700 tested. 4o0 placed in training and over 4.600 placed on jobs with total 
job placements of about 6,000. 

Other rural programs incided continuation of our Hitch Hike Project in 
cooperation with the North Dakota Cooperative Extension Service in Steele 
and TraiU Counties. L'nder this program since its inception in October of 
1972 and through liv 3!. I^*"?}. 314 job placements have been made plus 
180 individuai.s [jiacefl m training programs. 

Serving reservation Indians is also part of the rural services program. 
Mainly through our reservation offices we work with from 2.000 to 2,200 
Indian applu a its a year and makr about 800 job placements plus entering 
around 2 tO in vano.y trriining programs. At the present time, the 
Nor-tnrup Corporation employs about 60 reservation Indians at New Tov. n 
■mil the Rruns.vick Corporation is expected to employ from 200 to 250 
.vorkers at Fot* Toitf-n in i'*74. 
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Servic es to Farm W o r k e r s 

Services to farmers and farm workers in the small grain areas was 
accomplished primarily through the use of volunteers (VRMR's) through 
distribution of. daily and weekly bulletins (See samples of Farm Labor and 
Rural Manpower Eiuhetins). daily radio programs, and \n some cases, 
registration o( rural youth at school settmgs. In addition to the 2,883 
worker placements and 1,41S custom operators placed by volunteers in 
1973, the local offices rriade about 3, 300 job placements in agriculture. 

CXir participation in migrant programs was primarily supportive and 
through active participation in the Governor s Committee on Migratory 
Farm Labor. VVe were not involved in recruitment or placement of 
migrants m beet work but did make some contracts m the field to determine 
♦ if their erriployinent needs were being met. The migrants that did contact 
our local offices were offered a full- range of Employment Services, 
registered for work, and referred and placed on local agricultairal and 
non-ag.ricultu ral jobs. 

Only one order for interstate migrant workers was received from another 
State and three openings were filled. 

Involvement with migrant workers will increase m 1974, with an additional 
400 to 500 migrant fainilies expected in the State during the June-July 
period. Oar mvoivement and cooperation with other agencies will depend 
largely on staff and fund availability. 

Sugar Beets and Pot atoes 

These are the principal labor using row crops with sugar beets using most 
of the migrant labor. Acreage m sugar beets is expected to increase by 
about 65,000 acres in 1974. with most of the increase being centered in 
Richland and TraiLl Coimties. This is expected to bring in about 1,500 
more migrant workers m family groups or about 400 to 500 families. Total 
migrant wo rke rs m K*74 a re expected to approach 6 , 000. About 2, 500 
migrants were involved in 1073, m beet lifting and the potato harvest in 
September and October. 

For the Yo^ih m S-.gar Beet F^rogram. see Tables included in this report. 
During the 1074 season we expect to recrviit and plac^ an additional 500 to 
600 youth in sugar befits and other row crop activities. No problems ar^^ 
foreseen in placenripnt of youth who want to work in beets m the Red River 
Valley arra as ih^"* dvrwrxnd in most areas is expec ted to excf^ed supply, 
Youth 14 yv^rs of as^e and over are eligible for such ernpl oytrient* 
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PUBLIC RELATIONS . j^NJO^C O M^\r ITY DEVEl.OPMKNT ACTI VlTjES 

Local office r^ra' nui npi)u t'r staft and local off ice managers have worr\otl 
closely throughO it th.e \par w:.th Rural Conservation and Development (KC&D) 
Committees and other plaming groups on the county and regional level to' 
promote projerrs and activities designed to increase rural employment. 

Rural outreach start has worked cosely with co ^nty and city officials. 
Social ServK.e ^.;:;enLies. a); r um ! tM r al agencies, law enforcement officials, 
school officials, ru ra vo» untee r s , and farm groups, 'to bring a fulJ - range 
of Employment Servu.es to tlie r'Mial population, This has also included 
use of daily radio prc^grams. speeches before organii^^ations and clubs, 
newspaper stones, and pa r ticipation m various group meetings. 

In the Hitch Hike specia- project area, special studies have been made, 
local planning and aCcion groups organized, and loca- participation and 
planning developed prima n'y as inp^t through the County Cooperative 
Extension represf ntative on the prO)ect. 

Rural area employers viio employ workers are contacted and offered the 
services ol the agency which inc^ -.des placement and on-the-job training 
services. 'ob Inhumation Centers are an extension of local office Employ- 
ment Services as vAe;l as Piblic Relations outlets to the communities they 
serve. 

pi|TLOOK FOR ;-*:4 

Iri agriculture we can expect an increase :.n planted acreages in small grains 
a*s well as row crops. Shortages can be expected m new machinery, parts, 
fuel, fe rtil L/e» rs . chemicals and experienced farm labor. 

Farm lab-'l^ should he s.iif.nent for sjgar beet thinning and in the beet and 
potato harvest as an increased number of migrants are expected providing 
transportation does ncjt l)c*corne a problem, 

In the sma'i yram and general farming areas, any increase in available 
workf*rs 'vu. res'.<if from the farn mg romrrivinitv taking actions which will 
provide m^jr^' (avordb e f r)mj:)ensation and fringe benefits towr)rkers, 
more slabi.;:y cinfj ten .m^ .n r^np. oyrne nt . and training for young workers 
who are mteresfed deve'fjping skiMs i n ag n cv* ! t . r a i fields. 

Within f ir^iiii^ ' i r ^ : »/i n or s . this Agem. y pians to establish additional 'ol 
Infornriation Ceni^-rs on the lvis;s of at least one in each rural county, 
mcreasp Public Relations anrl informatio.na I progrcims, and lend support 
and cooper ih*-e (^\\nr\ lo hi! pi.ins and pr<)iects designed I luiprove and 
expand ru r a i p rnpi ^)y ^ ip ril . 

We wiil ai s') (OrUrvif* {c ?^'ippr)ri and cooperate v itli an r.i ral projects 
designed t'> lind jol)^ [or i^hai ppl i c a nt s s-u It as Ih^ lleaM (jf America 
Unman Sf^rvice CentPt a» H Mlhy. 
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U. DEPARTMENT OF LABOR 
Bureau of Employment vSt^curity 


STATE 
NORTH DAKOTA 


Calendar Year Reported 
1973 


SELECTED DATA ON FARM PLACEMENT OPERATIONS 


I T E xM 


NUMBER 


SECTION A. DAY HAUL ACTIVITIES AT POINTS 


0 




0 


3. Sum of days day-haul points operated during year. 

4. Total number of workers transported during year . 


0 


0 


SECTION B. SELECTED SERVICES TO SCHOOL- 
AGE WORKERS (Under 22 years) 

5. Supervised camps operated for school -age farm 


0 




0 


6. Placements of school-age workers in supervised 


43 





SECTION C, SERVICES TO INDIANS LIVING ON 

RESERVATIONS 
7, Rendered by on - reservation local offices or at 
itinerant poin ts 

a. Farm Placements * 



b. Appt I can^.- holding acceptances 

8. Other Farm placements of reservation Indians , . . > 



62 



214 



SECTION a OTHER SELECTED DATA 

9. Number of local officers ^//hich held farm clinics, • • 

10. Sum of days on which rarnn clinics were held 

11. Total number of local officf-ij participating in 
formal rr^mnVunity srrvicp prograirrs 



12. Peak numb^^r of Vr)lunfrf»r Farm Placement 
Represenlan vcH , . , 
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TITLE 
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S, DEPARTMENT OF LABOR 


STATE 


Bureau of Employment Security 


North Dakota 


ES-225 Table 2 (R 10-68) 


Calendar Year Reported 




1973 



COMPOSITION OF INTERSTATE FARM MIGRANT GROUPS 



SECTION a' \ 


IIG RANT CROUP CONTACTS 


SECTION B. REPORHNG 
STATE'S RESIDENTS 


SECTION C. GROUP'S 
IN REPORTING STATE 


I 

TYPE 


11 

By REPORTING 
STATE 


III 

WITH REPOR-HNG 
STATE'S RESIDENTS 


I 

TYPE 


II 

NUMBER 


I 

TYPE 


11 

NUMBER 


I. Total 






2. Total 
Persons 




4. Families 


106 


a. Grew Uaders 






3. Total 
Workers 




5. Unatta- 
ched Males 


14 


b. Family Heads 








6. Unatta- 
ched Females 


5 


c. Other 











SECTION D COMMENTS 



SECTIONC represents only those workers on which we received 
ES-369's from the Texas source. Total number of migrant families 
in the State at the peak of the season probably numbered around 1,600. 
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U» S. DEPARTMENT OF LABOR 
Bureau of Employment Security 
Fo.rmES-225 Table 3 (R 10-68) 


STATE — 
North Dakota 


Calendar Year Reported 
1973 


INTERSTATE SEASONAL AGRICULTURAL CLEARANCE ACTIVITIES 


ITEM 


ORDERS 


OPE^ 


JINGS 


Exteiulec! (Sec, A) 
l^eceived (Sec, B) 


FILLED 


Exceiideil (Sec. A) 
Iteceivecl (Sec, B) 




I 


II 


lU 


IV 


V 


SECTION A. REPORTING STATE AS ORDER -HOLDING STATE 




1. Reporting State, TOTAL ^ 

2. Applicant-Holding States 
involved; 




NGN 


III 








































































SECTION B. REPORTING STATE AS APPLICANT- 


HOLDING STA 


.TE 


3. Reporting State, TOTAL ^ 

4. Order -Holding States 
involved; OHIO 


1 


1 
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3 


1 


1 


3 


3 
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iU S, DEPARTMENT OF LABOR 
Bureau of Employrnent Security 
£3-225 Worksheet A (R- 10-68) 



STATE 

North Dakota 



Calendar Year Reportecj 
.1973 



DAY -HAUL ACTIVITIES AT POINTS OPERATED BY STATE AGENCY 



TOWN 


DAY- HAUL POINTS 


Number 


Days Ope r cited 
During Year 


Workers Transported 
Dii rino YpA.r 


I 


II 


III 


IV 
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O N 




































































































































































SIGNAtaRE 


TITLE 
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VOL[rNTF:H:R RURAL MANPOWER R EIPR EwSENTATI VES 

and 

JOB INFORMATION CENTERS 



Address 



Name of Volunteer 



Business or A gency T ype of Center 



BISMARCK DISTRICT; Jack E. Armstrong. District Manager ^ 216 North 2nd Street 
Tel££h£ne No, 224 -3880 — Dan W. Brunner, Rural Manpower Representative 



BURLEIGH COUNTY 



Moffit 

oterling 

Wilton 



Joe Kuntz 
John Malsam 
Glenn Helm 
Peter Barghart Jr, 



Farrr\ers Elevator & Mercantile .VRMR 

Farmers Union Oil Company VRMR 

Glenn's Service & Repair VRMR 

Wing Farmers Coop Ass'n, VRMR 



EMMONS COUNTY 



Hazelton 
Linton 
Linton 
Strasburg 

KIDDER COUNTY 



Ed Gardner 

C. R, Renskers 

Postmaster 

Richard Karabench 



Farmers Union Oil Company 
Chuck's Service & Cafe 
U, S. Post Office 
Charlie's Bar 



VRMR 
VRMR 
JIG Center 
VRMR 



Dawson 

Robinson 

Steele 

Steele 

Tappen 

Tuttle 



C. J. Wright 
Theo Fuhrman 
Ray Pepple 
Gaylord Hild 
Randy Kemmet 
Fred Zerr 



Mobil Service Station 
Robinson Motor Company 
Pepple Machine Company 
Co. Veterans Service Officer 
Randy * s Bar 
Fred Zerr Implement 



VRMR 
VRMR 
VRMR 
JIC Center 
VRMR 
:VRMR 



MC LEAN COUNTY 



Benedict 


L. E* Bostow 


Benedict Implement 


VRMR 


Butte 


George Johnson 


Farmers Union Oil Company 


VRMR 


Coleharbor 


Lynn Auch 


Highway 83 Standard 


VRMR 


Garrison 


Harold Walker 


The Walker Company 


VRMR 


Garrison 


George Mahowald 


U, S, Post Office 


JIC Center 


Max 


Al Meidinger 


AUs Standard 


VRMR 


Me rce r 


Dennis Fe idler 


Dan's Standard 


VRMR 


Roseglen 


' Al Englehard 


Engiehard's Store 


VRMR 


Turtle Lake 


Erriil Kiltler 


Emir s Standard 


VRMR 


Washburn 


Merle Larson 


Merle Larson Elevator 


VRMR 


Washburn .; 


Jim Stroup 


Farmers Security Bank 


JIC Center 


Unde rwood 


R. M. Boat/ 


Farmers Elevator 6/ Mercantile VRMR 


SffERIDAN COrJNTY 






Goodrich 


Roy S( ha<"her 


Roy's Standard 


VRMR 


McClusky 


John He i) 


f le il s Mobi 1 Sf r V i ce; 


VRMR 


McClusky 


iVfanon N^wharth 


Wp.'fare Dept. - (yourt. Hotisf 


JIC Center 




DICKINSON DISTRICT; Gordon A, Semrau. District Manager - 124 1st. Ave, W, 
"^'^'^P^Si^fJ^ Ronald CK Lisk o, Ru ral Manpower Repre sentative 



Address 



ADAMS COUNTY 



Name of Volunteer 



Business or Agency 



1 ype of Center 



Hettinger 
Hettinger 
Reeder 



Gerhard Christianson 
Bernie Gunther 
Orville Haiigen 



Farmers Union Oil Co. 
County Agent's Office 
Farmers Union Oil Co. 



VRMR 
JIG Center 
VRMR 



BILLINGS COUNTY 



Fairfield 



Dwame Bolke 



Fairfield Country Store 



VRMR 



BOWMAN COUNTY 



Bowman 
Bowman 
Rhame 
Scranton 



Tom Buckley 
Evelyn Nielson 

Louis Berquist 
K. W. Hedman 



Buckley's Exxon Service 
County Agent's Office 
Farmers Union Oil Co. 
Scranton Equity Oil 



VRMR 
JIG Center 
VRMR 
VRMR 



DUNN COUNTY 



Halliday 
Killdeer 



Dale Murschel 
Clarence Kukla 



Halliday Farmers Elevator VRMR 
Farmers Union Oil Co. VRMR 



GOLDEN VALLEY COUNTY 



Beach 
Beach 
Golva 



Keith Fio viand 
Dorothy Stolberg 
Edwin Rising 



Farmers Union Oil Co. 
County Agent's Office 
Eddie's Service Center 



VRMR 
JIG Center 
VRMR 



HETTINGER COUNTY 



Mott 
Mott 

New England 
Regent 



Ben Olein 
Dorothy Ressler 
G?.ry Lentz 
LeRoy Kudrna 



Olien Auto 8/ Implement 
Mott City Hall 
Farme.rs Union Oil Co. 
Farmers Union Oil Co. 



VRMR 
JIG Center 
VRMR 
VRMR 



STARK COUNTY 



Belf ield 
Richardton 



Ed Kordonowy 
Don Wa liner 



Farmers Union Oil Co* 
Farmers Union Oil Co. 



VRMR 
VRMR 



ERIC 
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DFAU-.S LAKE DISTRICT. Donald hi. StokUe, Dusind Manager - 414 5lh St, North 
Tt^ .e][^hone N^^ - Mel vm FL ipric kson , R u v a I Ma npovv e r R^p v ^- ^ ^- ^ ^j ^ ^ ^ ^ ^ 



Add ress 



RAMSEY COl XT V 



Narno oi Voi.i nt fo r 



Busiru»ss or Agency Type oi Center 



Ed t no re* 


J iru Lovgren 


J rn i s Ba r 


VRMR 




Kernut Lifn 


PV Elevator 


VRMR 


Law ton 


I rv ! n I lanu-oe r 


FarnuM's Union Oil Co, 


VRMR 


Sla rkvveathe r 


Curl IS L.ysne 


F'arrners Union Elevator 


VRMR 


Webster 


Will lani Schaack 


Farmers Union Eleva or 


VRMR 


Chur^ ns Fe i r v 


Carl k Gene Dyste 


Cross Roads Standard 


VRMR 


BENSON COL NT Y 








'Esmond 


Jerry 8^ Jackie Yoving 


Corner Bar 


VRMR 


Port Tot ten 


Pe rcy Lindy 


Dakota Trading Post 


VRMR 


Fort Tot ten 


Bob Albright 


Service Counselor's Office 


JIC Ce 


L e e rt s 


Wavne Ande rson 


Leeds Elevator 


VRMR 


Mdddork 


Robert flunter 


Hunter's Barber Shop 


VRMR 


Mmnevvaukan 


Ray Y r i 


Ray's Westland 


VRMR 


St, Michael 


Francis Beliiie 


St. Michael Store 


VRMR 


Tok 1 o 


Ed Senger ■ 


Tok io 


VRMR 


EDDY COIJNTY 








yivw Rockt'o rd 


Adolph C ross 


County Agent 


VRMR 


Nov^ R<,>ck(ord 


Bud Haas 


Blarkstone Recreation 


VRMR 



New Rnrkforrl Mary Evanson 

CAVALIER COl 'NT Y 



Human Services Center 



JIC Center 



C-i 1 V I r* 
\ la nrah 

I Mini^rji in 
Lan^don 
M'i rii eh 

ba V' s 



Will Thompson 
Duane Fisk and 
J e r r V f^addi nj^ 
Or in Swerjson 
Du k Del fs 
>ir)rbort Rupp 
\ fr)wa rd Thompson 



Farmers Union Elevator 

Farmers Union Elevator 
Orm Gulf Service 
Coiinty VVelfate Office 
Rupp Elevator 
Farmers Union Elevator 



VRMR 

VRMR's 
VRMR 
JIC Center 
VRMR 
VRMR 



I OWNER C;0!'NTY 



Ca nf|'> 
R l< I., 



Mr 1 f -'fvif* r son 
L. O. Lsaa rson 
Ai P>a vr\^ Hf.vn 



Mel's Bar VRMR 
!sria< son s Store VRMR 
Farmers Union Elevator VRMR 



ERIC 
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FARGO DISTRICT: Goi'clon I.. Olscjn. .' istricl Manager - 220 10th St. North 
XSi££j!l£!!il,. N^' ^^^-^ • • Clifford M . a hl, Rural Manp ow er Represen tative 

Add res s Name of Volunteer Bus i ne s s o r Age ncy Type of Center 

CAS S CO UNTY 



Alio e 


Ma run Ma ruska 


Texcico Service Station 


VRMR 


A rthn r 


Lloyd Williams 


Arthur's Mercantile Co, 


VRMR 


Bviffato 


Barney Firvmton 


Barney's Place 


VRMR 


Casselton 


Kennetfi Habinger' 


Red Baron Lounge 


VRMR 


Gardner 


Jerome Alberts 


F-Iappy Hour Bar 


VRMR 


Grandm 


Orville Meyer 


Grandu'i's Hi -Way Service 


VRMR 


} (ante r 


Earl Carl Howells 


Stale Oil and Auto 


VRMR 


Kind red 


^[aroLd Jordet 


Harold's Bar 


VRMR 


L.eonard 


0. J. Landse ni 


Landsem's Produce 


VRMR 


Page 


La r ry Ruthe rford 


Standard Oil Service Agent 


VRMR 



RANSOM COUNTY 



Ende rl m 
Ende rim 
Lisbon 
Li sbon 



Haaken Swensdahl 
iMr. Leo Reise 
Wilbert Koetx 
Mr. Dale Dahlstrom 



Farmers Coop. Elev, Co, 
Peoples' State Bank 
Triple Service 
Co, Veterans Serv. Officer 



VRMR 
JIC Center 
VRMR 
JIC Center 



STEE LE C0I;NTY 

F t n I e y 
F' m 1 e y 
F m 1. e y 
ffope 



Trygve Hanson 
Mr. Steve Da hi 
Jerry LeCI e r c 
Leo Meckel 



Tryg's Tavern 
Steele Co, Welfare Office 
Steele Co, Extension Agent 
Se rvice Station 



VRMR 
JIC Center 
JIC C-^.nter 
VRMR 



TRAILL COLMTY 



Buxton 
Hat ton 
Hill sboro 
i fillsboro 
May viiie 
May vil le 
PorUand 



Howard Knadsvig 
Kenneth Amundson 
Ray Matchke. . 
CI if ford Wa rne r 
John GoLtenberg 
Dr, G. C. Leno 
Floyd Koehmsted 



Knudsvig s Hardware 

Matchke's Bar 
County Welfare Director 
Johnny's Bar 
MayviUe State College 
Floyd s Bar 



VRMR 

VRMR 

VRMR 

VRMR 

VRMR 

JIC Center 

VRMR 



GRAFTON DISTRICT: Donald Stokke, District Manager - 728 Hill Ave. S. 
Telephone Mo. 1>/^ Z^2.10Z - - Dennis Zelewski, Rural Manpower Re p^ r^^ 



Add res s Namr <^>r.X^^I^^>:^';it^'y ^ B us mess or Agency Type of Cente r 

PFMBfNA COUNTY 

CjavHiu^r £>win Her/^og Erwin \^.o\:)r& VRMR ■ 

Crystal Da rol Hoffman Standarfl Oil Company VRMR 



ERIC 
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GRAFTON DlSTRLCr onUinui-d 
Add re ss 



Ur;i yton 

Ferr>biria 
St. ThurT\as 

WAL SH co l: NT Y 

Adams 
Fo r dviUe 
l.anki n 
Park River 



C>a t I V.-i {\ Ca nip 
VVal I r Wr I s s 
Earl L.ant4 
John llo'ic'hert 
1 le d o r J oh as tone 



F'^u s I no s s o r Aj^> e n c y 

(v.iri's vStandard Servu:e 
Fa r / ne r s ' E I e va t or 
St. Vincent Elevator Co. 
Skeiiy Service Station 
Cooperative Oil Co, 



Type of Center 



VRMR 
VRMR 
VRMR 
VRMR 
VRMR 



Jim Johnson 



v^ohnson* s Store 



Leon Senf ^ Dean Miller FordviMe Grain Company 

Wilfred Siierek Sherek's Bar 

Ilarolr Garnaas Cooperative Elevator 



VRMR 
VRMR 
VRMR 
VRMR 



GRAND FORKS DISTRICT Herbert Corkill. District Manager - 2016 S. Wash, 
X£l££ll9IL^j!^I^.i_j John E, Goodman. Rural Manpower Representative 



Ad<lre3s 



Nat'f^e of Vfjlv^nteer 



Business o r Agency Type of Center 



GRAND FORKS COl.XTV 



^na^a ra 




Ronald Dv.Fore 


ATs Bar 


VRMR 


No rth'-.v ood 




Ray 'J^ylerVi 


U^lern-Nc'SJ^ Cc;rnpany 


VRMR 


^eync^ids 




Dave Holinsack 


Reynolds Supply 


VRMR 


Gilby 




Jirn McKay 


McKay Implement ^ Hdwe. VRMR 


Vlanvel 




Roy Brown 


American i^egion Club 


VRMR 


Inkste r 




L.loyd Moffett 


[nkste r Tavern 


VRMR 






Pat S«tl ) I van 


Curly 's Bar 


VRMR 


I oh nstoAT 




Go rrlon Mu i r 


Johnstown Tavern 


VRMR 


Thcj/Mpsori 




R i chci rd McMenairiy 


Poor Ru.ha rd*s Bar 


VRMR 


NELSON CO' 










Ane f,i 




iL'^ona rd M»-ss rie r 


i'arniers Lin ion Oil Co, 


VRMR 


Mh j ij: :in 




J;nT»es Bf» rd^th' 


F'arrriers tjnion Oil Co. 


VRMR 


To! ^rl 




F^ore r ; lai vr)r son 


o^e r ' s Piac o 


VRMR 


1 .a kola 




f'>i)! Reineke 


Farn\ors Union Oil Co. 


VRMR 


JAMESTOWN 


LIS r 


RICT. Ruhard E, Codding 


. District Manaj^er - 212 


2nd Ave, NW 


T»* i f*£f I* \' i 




JJ^'^i) Jo]\:\ A. Welder 


* Rit r ai Mci npowo r Representa t i vo 


Add r*-' s ^ 




NrUJ^e of VmImmI'm; r 


[■jiiHineBs or Agency 


Type of Ceni 


DICKEY c:or 


N fY 








Ei. 'enel.ile 




O.^^ a r R(-i /Lm 1 


et /[.] \\ Inipienient 


VR MR 


Oik PS 




^ > r St ri ' jL', 


Uriel's Cfrain l'"ef^r| Co, 


V RMR 



ERIC 
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JAMEwSTOWN DISTRICT > continued: 



FOSTER COUNTY 



Address 

Car ring ton 
Mcffenry 



Name of Volunteer 

Jens Nevland 
Bob Christianson 



Business or Agency 

Farmers Union Oil Co. 
Bob's Texaco 



Type of Center 

VRMR 
VRMR 



La^MOURE COUNTY 



Dickey 
Edge ley 
Kulm 
La Moure 



Adrian Schulte 
James McColm 
Roger Moser 
R. E. Isaacson 



LOGAN COUNTY 



Valley Fuel Company VRMR 

Farmers Union Grain Co. VRMR 

Farmers Union Oil Co. VRMR 

Isaacson's Texaco VRMR 



Gackle Pete Kleingartner 

Lehr Roy Bittner 

Napoleon Don Draeger 

McINTOSH COUNTY «i 

Ashley Alvin Lepp 

Wishek Albert & Richard 

Bos chee 



Gackle Coop. Oil VRMR 
Bittner's Bar VRMR 
Farmers Union Oil Co. VRMR 



Ashley Grain Company VRMR 
Boschee's Bar VRMR^s 



STUTSMAN COUNTY 



Kensal 


Bill Mork 


P'armers Elevator Co* 


VRMR 


Med ma 


Virgi'l Kramiich 


Farmers Union Oil Co. 


VRMR 


Streeter 


Gottlieb Maier 


Farmers Elevator 


VRMR 


VVoodworth 


Stan Hillius 


Farmers Grain Co. 


VRMR 


Ypsilanti 


Dennis Jacobson 


Ypsilanti Equity Elevator 


VRMR 


WELLS COUNTY 








Bowdon 


Orville Eckert 


Eckert Grain Company 


VRMR 


Fessenden 


Emil Gregory 


Farmers Union Oil Co. 


VRMR 


Marvey 


Jacob Wahl 


Farmers Union Oil Co. 


VRMR 


Murdsfieid 


Lee land & Lawrence 








Mertz * 


Mert^ wSkelly Service 


VRMR 


Sykes ton 


Harold Parks 


Red's Ttxx^k Stop 


VRMR 
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MANDAN DISTRICT: Ervm D. Huber. District Manager - 204 3rd Ave, N, 
Telephone No, db3-b4b l 



Address 



Nan^e of Volunteer 



Bus iness or Agency Type of Center 



GRANT COUNTY 



Ca rson 
Elgin 

MERCER COUNTY 

Beulah 
Hazen 
Stanton 
Zap 

M ORTON COUNTY 

Flasher 
Hebron 
New Salem 
Glen UU in . 

O LIVER COUNTY 
Cente r 

SIOUX COUNTY 



Gordon Cafler 
Emil Ketterling 



Albert Froeschle 
Gerald Shimmen 
Tin:! Missel 
Richard Beck 



Howard Reinke 
Ervin F'ischer 
Vern Stayton 
Dennis Hartman 



Gerald Alderm 



Idle Hour Bar 
Farmers Union Oil Co. 



Beulah Oil Company 
Hazen Lumber Co. 
Farmers Union Oil Co. 
Farmers Union Oil Co, 



Deichert Chevrolet 
Farmers Union Oil Co. 
Stayton's Texaco 
Farmers Union Oil Co^ 



Emil's Bar 



VRMR 
VRMR 



VRMR 
VRMR 
VRMR 
VRMR 



VRMR 
VRMR 
VRMR 
VRMR 



VRMR 



Self ridge 
Solen 



Paul Shell 
Frank Stocke rt 



Farmers Union Oil Co. VRMR 
Solen Equity Exchange VRMR 



MINOT DISTRICT: Lloyd H. Sawyer, District Manager - 315 3rd Ave. S. W. 
Telephone No, 838-21 64 — ^ James Gy Lienhart, Rural Manpower Representative 



Ad dress 

Antler 
Bott I neau 
Bottineau 
Boti meau 
Lans ford 
Newburg 
Westhope 
Willow City 



Narrte of Yolunte er 

John Buckmeier 
Clarenre Helgeson 
Glenn Evans 
Hal Wade 

Iver & Loon Johnston 
Nick & Merlin Tonne son 
Dean Essen 
Oris Arneson 



Bu s mess or Agency Type of Center 



Antler Co'op. Grain Co. 
Helgeson's Lounge 
Bottmeau Motor Co, 
NDSU Bottineau Branch 
Johnston Chevrolet 
Tonneson Store 
Farmers Union Oil Co. 
Farmers Union Oil Co* 



VRMR 

VRMR 

VRMR 

JIC Center 

VRMR^s 

VRMR 

VRMR 

VRMR 



ERIC 
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MINOT PtSTRICT - continued: 



Address 



Name of Volunteer 



Business or Agency 



Type of Center 



BURKE COUNTY 

Bowbells 
Bowballs 
Columbus 
Lignite 
powers Lake 



Joe Steffen 
County Agent 
A. C Durick 
Ken Burge 
Jim Sundley 



Mobil. Service 
County Agent's Office 
Dvirick Motors 
Burge Red Owl 
Farmers Elevator Co 



VRMR 
JIC Center 
VRMR 
VRMR 
VRMR 



McHENRY COUNTY 



Drake 
Granville 
Towne r 
Towner 
Velva 



Joe Schell 
Jeff Pennmgton 
Gerald Meyer 
County Judge 
Orlan Buseth 



MOUNTRAIL COUNTY 



Parshall 
Plaza 
Stanley 
Stanley 

PIERCE COUNTY 



Gary Lund 
Melvin Jens rud 
Harold Rowe 
County Agent 



Farmers Union Oil Co, 
Jeff's Gulf Service 
Farmers Union Oil Co, 
Court House 
Farmers Union Oil Co, 



Farmers Union Oil Co, 
Jl'armers Union Oil Co, 
Rowe's Mobil Service 
County Agent* s* Office 



VRMR 
VRMR 
VRMR 
JIC Center 
VRMR 



VRMR 
VRMR 
VRMR 
JI^ Center 



Rugby 
Rugby 



Stan Berg 

Heart of America 



RENVILLE COUNTY 



Mohall 
Mohali 
Sherwood 

WARD COUNTY 

Berthold 

Carpio 

Douglas 

Kenmare 

Kenmare 

Ryder 



Oscar Stehr 
County Auditor 
Wilbur Johnson 



Lloyd Trihub 
Harless Flaten 
Lawrence Talbot 
Gil Melland 
Manager 
Mel Nelson 



Downtown Texaco 
Human Services Center 



Farmers Union Oil Co 

Court House 

K. R. Flem Company 



Farmers Union Oil Co, 
i'armers- Union Oil Co. 
Farmer's Elevator 
Farmers Union Oil Co. 
Farmers Union Oil Co. 
Farmers Union Oil Co. 



VRMR 
JIC Center 



VRMR 
JIC Center 
VRMR 



VRMR 

VRMR 

VRMR 

VRMR 

JIC Center 

VRMR 
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VALLEY CITY DISTR[CT| George C. Weatherston, District Manager - 104 E, Main 
TeiephQneJja^^ ponjUxl^Jj^ Rural Manpower Repr esentative 



Address 



BARNES COUNTY 



Naftie of Volunteer 



Business or Agency Type of Center 



Eckel, son 

Litchville 

Nome 

PiUsbu ry 

Wimbledon 

Fingal 



Dean Ordahl 
Leona rd Hoffart 
Clifford Klundt 
Ken Ussatis 
Marvin Larson 
Les Olson 
Morton Fens tad 



Farmers Union Coop Elev, VRMR 

Grucharia's Bar VRMR 

Farmers Union Oil Co. VRMR 

Standard Oil Company VRMR 

Pillsbury Elevator VRMR 

Farmers Union Oil Co, VRMR 

Miller Elevator Co. VRMR 



GRIGGS COUNTY 



iinford 
Coopers town 
Hannaford 
Sutton 



Gary Stab enow 
Robert Baker 
Marvin Grosser 
Morris Thompson 



Farmers Union Elevator VRMR 

Farmers Oil Company VRMR 

Farmers Elevator VRMR 

Farmers Union Elevator VRMR 



WAHPETON DISTRICT: Charles H. King* District Manager 304 2nd Ave, N, 
Telephone No> 642 5751 — Dennis W. Medenwaldt. Rural Manpower Representative 



Address 



Name of Volunteer 



RICHLAND COUNTY 



Abe rcrombie 
Fair mount 
Hankinson 
Lidgerwood 



Duane Knudson 
Delmar Steffens 
VValter Ernst 
Grant Walker 



Business or Agency Type of Center 



Red River Valley 

Telephone Association VRMR 

Farmers Union Oil Co. VRMR 

Ernst. 66 Service VRMR 

Crane -Johnson Lumber VRMR 



SARGENT COUNTY 



For man 
Gwinner 
Milnor 



Dean G. Brakke 
Murray Heath 
Marvin R. Knutson 



Farmers Union Oil Co. VRMR 
Heat^i's Gulf Service VRMR 
Farmers Union Oil Co. VRMR 



WILLISTON DISTRrCTi Franklyn B. Kurtz, District Manager • 3 Main Street 
TAl^pj^Qj^e No. 5 72- 3 748 — Lloyd M. Tysse» Rural Manpower Repre.s ^^ntative 



Add ress 



DrviDE COUNTY 



Name of Volunteer 



Business or Agency Type of Cgnter 



Crosby 



Fortuna 



ERIC 



D«)ane Boldt, Ken Kvale, 
Mp rv Jacobson 
E. Lee 

- ^l - 
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FAfmefs tjnion Oil Co. 



Mobil Sefvicf 



VRMR. s 
VRMR 



WILLISTON D[STR1C:T - continued; 



Address 



Name ol Volunteer 



Business or Agency Type of Center 



McKENZIE COUNTY 



Arnegard 
Watford City 



Louis Stenseth 
Mr. Aas 



WILLIAMS COUNTY 



Stenseth wServite 
Farmers Union Oil 



VRMR 
VRMR 



Alexande r 
G re nor a 
Ray 
Tioga 
Wild rose 



Art Windem 
Ola( Garaas 
Jerry Perdue 
Ron Huber 
Claude Soine 



Farmers Oil 
Farmers Union Oil 
Farmers Union Oil 
Farmers Union Oil 
Farmers Union Oil 



VRMR 
VRMR 
VRMR 
VRMR 
VRMR 



HOLLA DISTRICT (vSub- office ) - Ronald L. Aiiery, Employment Security Aide 
^ Street - Telephone No> 477-5331 



Adcfress 



Name of Volunteer 



ROLETTE COUNTY 



Dunseith 
Rolette 



Robe rt Leonard 
Wendell Davis 



Business or Agency Type of Center 



Security State Bank VRMR 
Rolette Implement Co, . VRMR 



NEW TOWN DISTRICT (Sub-office) - Carmen F. Eagle. Interviewer Trainee 
Box 545 - Telephone No> 627-4647 



FORT YATES DISTRICT (Sub-^office) - Calvin A. Valandra. Employment 
Security Aide - Box 139 y Telephone No> 854- 5600 



0026 
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MOUTH OAfCOTA 



BEST COPY AVMIMIE 




Farm Labor 



And Rural 
Bulletin 





Employtnent Security Bureau 



Employment Service Division 
Date April 16. 1973 , 



^toc^l Offlc-' 



labor Needs 



farm 
Hand 



'Parm 

Couple 



Wage Rate 
(Plus Extras) 



Gooinents 



BISMARCK 

|224-2880 

Idevti^ lake 

662-2144 

sDICKINSON 
1227-2361 

I FARGO 
237-7113 



GRAFTON 
352-2202 



GRAND FORKS 
777-3711 

JAMESTOWN 
252-2680 

i MANDAN 
663-6461 



M l NOT 
838-2164 

ROI.LA 
477-5331 

NEW TOWN 
627-4647 



VALLEY CITY 
845-1902 

WAHPSTON 
64:>-575l 

WI I I ISTON 



10 



19 



10 



21 



10 



15 



$2S0-$450 mo. . B/R for| 
singles; $300-$450 mo. 
+ housing for couples 

$1. 50-$2. 25 hr. &c B/R 
for singles; $350-$500 
for couples 

$300-$350 mo. &t B/R 
for singles; $400-$500 
mo. + housing -• couples 

$300 mo. & B/R 
$2. 00 hr, k commute 



Short experienced farm equip- 
ment operators. 

Field work started. Seeding 
expected to become general. 

Seeding under way. Short 
experienced equipment operators. 

Field work under way. 



$2. 00-$?.. 25 hr. & B/R | Spring work progressing. In 

need of moisture. 

$300-$500 mo. B/R I Field work started. 



$a50-$400 mo. it B/R | Field work slowed by cool 

weather. 

$10, 00 day; $250 mo. &c I Field work under way, need 
B/R I Tractor Operators. 



$300-$350 mo, &c B/R 
for singles; $400-$500 
mo. + housing - couples 



Field work under way. 



Activity light. 



$10-$15 day; $300 mo. 



$300-$450 mo. k B/R 
$1. 75 -$2. 25 per hr. 



Field work general. Experienced 
(equipment operators needed. 



$300- $350 mo. couples fismall grain seeding SO^c complfetd. 
housing k. extras. $1.50- 
$1. 75 hr. 8< B/R singles 

$300-$600 mo. k B/R [Need skilled equipment operatOfi. 
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frD?(-ONDlT10NS (SiANCE RAPIDLY. CONTACT NEAREST LOCAL OFFICE Ok STATE -FARM lABOR SUPERVfBON. 



hiiiinniiinrfTiaaaiia 



BISMARCK, PHONK 224-2861 FOR CURRENT INFORMATION. 




MOftm OAKOM mtconAmum 

Farm Labor And Rural Manpovver 

BuuniM 




Eaiplo)nnent Security Bureau 
Runlet in No. 5 



*oc«l Office 

fliliehgng) 



BISH^RGK 
224-2880 

DEVILS LAKE 
662- 2 UA 

biCKINSOW 
227-2361 

FARGO 
237-7113 



GRAFTON 
352-2202 



GRAND FORKS 
777-3711 

JA>tEStOWN 
252-2680 

MANDAN 
663-6461 



MI NOT 
838-2164 

ROLiA 

477-3331 

NEW TOWN 
627-464? 



VALLEY CITY 
845-1902 

WAHPETON 
642-5751 



L||,bo r Needs 
Farm 



Hand 



14 



In ba 



In ba 



.13 



Tarm 

Coup le 



ance 



ance 



Wage Rate 
(Plus Extras) 



$200 -$350 mo. B/R 
singles; $300-$450 mo: + 
Toufiing for couples. 

$275~$350 mo. k B/R 
singles; $1, 50-$2. 25 hr. 
$350 $500 mo. couples. 

$300-$3SO mo. 8c B/R 
singles. $400-$500 mo. 
+ housing for couples. 



Employtuont Service Division 
Date May 14, 1973 



Comments 



$2 25 per hr. 



Need exp'd. workers for full 
season to permanent. 

Meed for exp'd. Farm Equipment 
Operators. 

Spring planting nearly complete. 



Wild oati a problem. Some re- 
seeding may be necessary. 

Potato planting is main activity., 



$300 mo. & up singles; 
$350 mo. up for couples. 

$300 -$400 mo. f housing 
for couples. 

$2. 00 per hr. &. B/A 



$275 -$300 mo. & B/R 
singles, $450-$500 mo. 
housing for couples. 



$300-$425 mo. & B/R 
singles; $1 . 75-$2. 00 hr. 

$1. 50-$2. 00 hr. ^ B/R 



No comments. 
Wild oats infestation heavy- 
Demand lighti 

Seeding in full swing. 

No tepoi't. 
No report. 

Short exp'd. Equipment Operators. 
Row crops are 40'ye Dlanted. 



Demand for exp'd. Farm Equip- 
ment Operators 



Wtl.t.tSTON 9 4 $250-$400 mo. 8/ B/R 

')'2'}7UB .singles: $.J00 $450 mo. 

f housing for couples. 

r. <^ ONDlttONS CHANCE RAFtDLY. CONTACT MEARl'ST LOCAL OFFICK OK .STATE FAKM tABOR SlU'KRV) SOK , 

BISMARCK, PVONE ^^^*^2848 '^^feff^^'^ INFOKMATION. 



MOUfff OAfCOTA BEST COPY AVMUBU 




Farm Labor 



Enployinent Security Bureau 



And Rural 

BUUETIM 



Manpower 




Employnu'iit Sorvlco Division 





Uboc 


.Needs 






«.ocal Office 


farm 
Hand 


Fa m 
Couple 


Wage Rate 
(Plus Extras) 


Cuuinents 


.24-2880 


4 


6 


$250- $350 mo. D/R 
for singles; $300-$450 
mo. & housing couples 


C/xpe rienccjcl workers needed* 
Demand steady. 


EVILS UKE 
.d2-2144 


8 


3 


$275^$350 mo. & B/R 
for singles: $350-$500 
mo. & housing couples 


Demand for tractor operators is de- 
Q« 1 1 (1 1 , X* L(: lu w Q r K a nu oma ii g rain 
seeding is 9?)% complete. 


ICKINSON 
_27-2'i61 


4 


1 


$16 clay or $300 mo. k 
u f is singles; ^4bU mo, + 
housing for couples 


Seeding completed in most areas. 
Haying to begin in 2 weeks. 


iRCO 

37-7113 

UFTON 
ji2-2202 


2 


- 


$2. 00-$2. 50 hr. for 


Nine youth crews thinning beets. 
Rain delayed some activity. Main 
activities are spraying & summer 
fallow. 

Demand light - main activity is beet 
hoeing and sumrr er fallowing. 


UND FORKS 
777-3711 








Beet hoeing started. Activity is 
expected to pick up this week. 


\htESTOWN 
252-2680 

kNDAN 
663-6461 


A 


? 

1 
X 


4>juu mo» ot tj f r\ singles! 
$400 mo. for couples 

:>1U-$^U day + B/R for 
singles; $200 mo. + hou- 
sing for couples 


Activity light. Crop spraying and 
summer fallow main activities. Some 
reseeding and late seeding. Some 
alfalfa bein^? cut for hav* 

Activity light. 


...NOT 
838-2164 

477-5331 


14 


6 


$275-$300 (1.75^2. 00 hr.) 
•f B/R singles; $450.$50( 
mo» + housing couples 


Main activity is summer fallow ^ 
spraying, Heavy rains delaying 
field work in some area^. 

No report. 


■ W TOWN 
627-4647 








Nothing to report. 


•...LL£Y cm 
845- 1902 




2 


$3S0.$4S0 mo. + housing 

for couples (1 furnished, 
1 unfurni£>^u'rl) 


Rain needed. Activity sIdw. 


WrtHPETON 
642-5751 


3 




$300 mo. + B/R singles 


Small grain 100% seeded. Row 
J crops 905 seeded, 


I .1.1.1 StON 
5-2- 3748 


3 


•* 


• > 

$1. 93 hr. , $10 da/, $400 
rn o . f- B ifVt4P^ singles 


Sumrrier fallowing and rock picking 
are main acti vLtic\- . 



gn^(-t:ONDITtONS CHANdK RAPIDLY. CONTACT NEAREST WCAl OFFtCE fiK STATK KAKM \Am\< SlM'flRVI BOR 

BISMARCK, PHONK 224-2861 FOR CURRENT INFORMATION. 



NOftm OAlRirA 



BEST COPY AVAILABLE 




Farm Labor 



And Rural 
Bulletin 



Manpower 




Employment Securicy Bureau 
B |ill^tin No. 14 



Employment Service Division 
Date July 16. 1973 



»ocal OCfice 



aboc Needs 



arm 
Hand 



Farm 
Couple 



V'age Rate 
(Plus Extras) 



Comments 



aSM^CK 
^24-2880 

tEVILS LAKE 
J62-2144 

aCKINSON 
J27-2361 

ARGO 

:37-7ll3 



JRAFTON 
J52-2202 



»A»ID FORKS 
777-3711 

A>EStOWN 
232-2680 

'ANDAN 
663-6461 



.ilNOT 
838-2164 



477-5331 

EW TOWN 
627-4647 



.ALLEY CITY 
843-1902 

^AHPETON 
642-5751 



IM-ISTON 
37^48 



10 



13 



$300 mo. B/R, singles; | Activity slow. 
$400-$450 mo. couples. 



$275-$350 mo. B/R for 
singles; $300-$500 mo. 
for couples. 

$300-$400 mo. B/R for 
singles; $400-$500 mo„ 
for couples. 

$300-$400 mo, & B/R 
for singles. 



Haying is main activity. 



Need exp'd. equipment operators 
and bale haulers. 



Barley cutting started 
needed. 



moisture 



$2. 25 hr. & commute. jEarly grain cutting to start this 

week. 



$2. 00 hr. for singles. 

$300-$400 mo. ii B/R 
(Includes couples) 



|Dry and hot. Migrants leaving area. 
Jome barley cutting. 

Activity light. 



Activity light. 



Haying and cultivating are main 
I activities. 

No shortages. Haying underway. 



[Activity tight. 



$1 . 75 -$2. 00 hr . ^/ B/R ISwathing general. Increased dennand 
for singles: $400 mo. Ifor equipment operators and truck 
for couples. Idnvers. 

$300-$400 mo. ^ B/R for|B.\rley harvest in progress, 
singles; $2. 00 per hr. 



$1. 75-$2. 00 hr. & B/R 
for t : gles; $400 -$500'< 
mo. fur coupler. 



ERIC 



$3f)0 $400 mo. h B/R iNo shortages. Haying progress- 
for ''"'^gl^*«V./.#j^j ''"g" 
i^r CONDITIONS CMANOE RAPIDLY. CONTACT NKARLMr roSAL orPlCE Ok STATE FARM UBOK fJllPL'RVl fjOK , 

BISMARCK, PHONE 224-2848 FOR CURRIiNT INFORMATION. 




Employment Security Bureau 

18 



Mourn GAKOM ^ 

Farm Libor And Rural Manpower 

Buunw 






Labor 


Needs 




Loc«l Office' 


Hand 


Fann 
Coup le 


Wage Rate 
(Plus Extras) 


nSMARCK 
224-2880 


6 


5 


$Z^0-S5^0 rno L B/R 

^ M ..f \j Vf All tw » »x / t\ 

singles: $350-$450 mo. 
for coviples 


)EVILS UX£ 
oo2'-2144 


3 


2 


$1. 50- $a. 25 hr. & B/R. 
$275~$^)00 mo. permanen 


HCKINSON 
227-2361 


11 


2 


$300-$350 mo. 8. B/R 
mo. for couples 


'ARGO 

237-7113 


- 


- 




JRAFTON 






$2, 00-$2. 25 hr. and 

con liTiUCG 


:nUND FORKS 
777-3711 


• 






rAhfllSTOWN 
252-2680 


10 




$250"$300 mo. k B/R 
for singles 


1ANDAN 
663-6461 






^cD\j mo. up LOT singles 


.-11 NOT 
838-2 164 


7 


1 




i<OLU 

47;-5331 








iKW TOWN 
627-4647 








/ALLEY CITY 
845-1902 


2 


1 


$1. 75-$2. 00 hr. & B/R 
singles; $3 50 $400 mo. 
singles and ' ouples 


WAHPETON 

642-5751 






$300 -$400 mo. k B/R for 
singles or $2. 00 per hr. 


./tl.LlSTON 
572-J748 


14 




$1, ^0-$2. 00 per hr. B/R; 
$300- $S00 per mo.' ' 



Employnient Service Dlvliion 
Date August 13. 1973 



Co(nm<2nt8 



harvest getting underway In Northern 
ar-^ Demand for' machines light - 
yields generally f^,ir to poor. 

Custom combine 50-$6. 50 acre. 
Short 3 custom combines. Yields 
vary considerably. Harvest delayed 

by rain, 

larvest progressing well. 

Yields better than expected. Row 
crops need moisture. Demand for 
custom cutters light. 

Combining progressing where fields 
are dry. 



Harvest slowed by lack of drying 
weather. Grain harvest 45% 
complete. 

Harvest in area varies from 3% 
complete in Wells Co. to 33% com- 
plete in Dickey. Short 20 custom 
operators. 

Demand light. 

Custom crews moving in. Harvest 
starting - shortage oT men and 
machines expected. 

Swathing started - workforce is 
adequate. 



Activity light. 



Harvest t:ontinaing - yields vary 
considerably. ftJhon 2 custom 
opo rato rs, 

7ic!rls very good, fjarvest prog- 
ress in^ ^r'-i-lO'^r. complete. 

Combihiri^; m prof{rns«. Demand 
for Mxp'rL <*quipmc.iil oprrators. 



coNDiTtoNs imnm upwu. contact nkarest local offjcr oh statp; karm iabor sihmirvison, 

mssmam StSMARCK, PHONE 224-2848 FOR CURRENT INFOKf^ATI OM, 




Eq)ployni«nt Security Bure.^u 



BEST COPY AVMUeil 

Farm Lm And Rural Manpower ^ 

BUUETW 




Local Office 



BISH/IRCK 
22A-2880 

DEVILS LAKE 
662-2144 

DICKINSON 

227-2361 

PARGO 

237-7U3 



GRAFTON 

352-2202 



GRAND PORKS 
777-3711 

JAMESTOWN 
252-2680 

MANDAN 
663-6461 



Ml NOT 
838-2164 

tot LA 

477-5331 

NEW TOWN 
62 7-4647 



VALLEY cm 
845-1902 

WAHPETON 
642-5751 

WtLLlSTON 
572-3748 



L|bo c Needs 



Hand 



10 



15 



12 



10 



Tarm 

Couple 



Wage Rate 
(Plus Extras) 



$250-$3SO mo, & B/F( 
for singles; $3^0- $400 
ma. for couples 

$1. 75 -$a. 50 hr. & B/R 
for singles; $350-$450 
mo. for couples 

$300-$350 mo. Ik B/R 
for singles; $400 -$450 
mo. for couples 

$175 per wk. k B/R 



$350 mo. + extras for 
couples 

$2. 00 hr. &t B/R: $250- 
$300 mo. for singles 

$300- $400 mo. couples: 
$250 mo. , $10 day Ac B/R 

$250-$300 mo. &r B/R 
for singles; $400-$500 
mo. for couples 



$1 



. '^.0-$2. 00 hr. & B/R 



$1, 75 hr, . $350 mo. B/R 



$300 -$400 mo. B/R; 
$2. 00 per hr. 

$1. 50^$2. 00 hr. h B/R 
$300 $500 per mo, 



Employwent Service Dlvlslori 
Date Aucust 27. 1973 



Coarients 



Harvest, continuing. Demand for 
experienced workers. 

Rain delaying harvest. 



Harvest near completion. 



Rain delaying harvest wind-up. 



Some early demand for potato 
harvester workers. 



Some demand for potato workers. 
Harvest in area 50-80% complett. 

Activity light. 

Machines adequate. Rain delay. 

No report. • 
Combining underway. 

Harvest 75% complete. Need 
experienced ♦^ractor operators. 

Small grain harvest 98% complete, 
Need nxpenencrd f.irm workefi. 



Clpofz-^NOITIOIS CHANC3E RAPtDLY. r.oNTACT NKARF,JfY(m OFPICR oK STATK PARM UBOR SHiTRVI SOM 
' BISMARCK. PHONE 224-2848 POR CURRBNT INPOR.H/\TI.()N, 



